
                 

Teacher Leadership Fund: A Grant Opportunity for BTU Educators 
 

Mission and Vision 

The Teacher Leadership Fund empowers educator-led innovation to address authentic classroom, school, and 
district challenges in service of student learning and well-being.  Our mission is to: 

● Create communities of educator-led innovation 
● Provide diverse educators with access to resources to better serve our most marginalized students 
● Celebrate, disseminate, and iterate new learning and promising practice  

 
What is the Teacher Leadership Fund?  
A new feature of the BTU-BPS Contract, The Teacher Leadership Fund awards grants of up to $15,000 to teams 
of educators. The fund puts resources directly into the hands of educators to work toward solutions to 
challenges in their schools or the district, especially those challenges that impact our most marginalized 
students.  When educators discover promising solutions, the Teacher Leadership Fund will facilitate 
opportunities to share learning, ideas, or resources with other schools or educators who may face similar 
challenges. 
 
Who is eligible?  
Teams of BPS educators consisting primarily (more than 50%) of members of the BTU teacher bargaining unit. 
Team members can include other teachers, paraprofessionals, administrators, school or district leaders, and/or 
support staff. Proposals will be accepted from two types of teams: 

● School-Based Teams: Teams of educators within a school/program/department who plan to work and 
learn together to address a challenge in their school. Applications require support from the team’s 
school leader and BTU building representative. 

● Teams of Educators Across Schools: Educators from across schools who share a common learning 
interest or who want to solve a shared challenge. These applications may or may not be supported by 
school or district leaders. 

 
What types of proposals are you looking for? 
All proposals must: 

1. identify and explain a problem or challenge your team has identified,  
2. align to a subcompetency of the Essentials for Instructional Equity, 
3. include the data (qualitative and/or quantitative) you have used to identify it, and  
4. describe what learning or work you will undertake to try to solve it. 

 
Why is the teacher leadership fund focused on equity and diversity? 

● Equity: Despite our standing as one of the highest performing urban school districts in the nation, 
significant opportunity and achievement gaps exist within our schools and in in the district as a whole. 
For this reason, proposals that explicitly address opportunity and achievement gaps, and focus on 
marginalized students will be prioritized.  

● Diversity: If we do not tap the strengths of a diverse range of educators, we are unlikely to access the 
range of solutions we need to address our most persistent challenges. For this reason,  we are 
committed to ensuring that grants are awarded to educators that reflect the full range of diversity 
within our staff and the students we serve. 

 
For complete application and program info check out  

bit.ly/bpsbtutlfund  
Applications due May 1st  

 


